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You are being invited to take part in the above-named research study. Before you decide, it is important for you to understand why the research is being done and what it will involve. Please take time to read the following information carefully and discuss it with others if you wish. Ask me if there is anything that is unclear or if you would like more information. Take time to decide whether or not you wish to take part.
Thank you for reading this. 

Who is the Researcher?
This study is being conducted by a male researcher of colour from Nigeria, currently undertaking doctoral research at the University of Glasgow. I believe it is important to state this explicitly, as my own positionality as an African researcher (with a science education background) working within UK higher education, shapes both my interest in this topic and my awareness of the structural inequities in STEM.

What is the Study About?
This interview is for women academics of colour (WAC) of varying racial groups and career stages currently working in Science, Technology Engineering and Maths (STEM) disciplines in a UK higher education institution. The aim of the study is to explore the persistent underrepresentation of WAC in STEM by specifically exploring how a person’s gender and race/ethnicity may impact their career experiences. I will therefore be asking about 
· aspects of your experience as an academic, 
· your perceptions about these issues of representation and equity, 
· your thoughts or decisions to stay in your career path or potentially change direction, and 
· any strategies or approaches you have adopted to progress in your career.

Timeline Mapping Exercise
Prior to the interview, you will be requested to take part in a timeline mapping exercise as an interview prompt technique to help facilitate discussions around key moments, figures and experiences in your career that you deem important and would like to share. This will help support the conversation, reflection and narrative flow. Kindly note that this exercise is optional: you may opt in or out.
If you decide to take part in this exercise, you may represent key moments (including experiences and figures) in your academic career in any format you feel comfortable with, including but not limited to:
· a simple list of career stages or periods you wish to discuss
· lifelines (with peaks, dips, transitions, and brief annotations)
· arcs, waves or step-function style timelines
· annotated diagrams, sketches or flow charts
· short textual notes that sequence meaningful events or turning points.
You may complete this exercise as creatively or minimally as you prefer. If you produce a diagram, chart or sketch, I will ask that you email it to me ahead of the interview. Your timeline will then be used as an interview prompt alongside the interview guide. If you opt out of the timeline mapping exercise, the interview will proceed entirely based on the question guide provided with this information sheet.
The Interview
The interview should take around 1 hour with the option for a short break factored in halfway through the session or any time convenient for you. The interview will be conducted via Zoom videoconferencing and recorded solely for transcription and data purposes. You will have the option of either turning your video on or off during the interview and renaming your username if you wish to do so. 
Your participation is entirely voluntary and at your discretion. Thus, you do not need to reply to any questions that you do not wish to answer. You also reserve the right to withdraw from the study at any time without giving a reason. In the event of withdrawal, your personal data or any other research data generated from or by you will be securely deleted to support your right to erasure.  The study is not induced or rewarded by any form of financial incentive or compensation for participation.
Confidentiality and Data Protection
Any personal details generated in the interview will be kept confidential. In line with non-disclosive reporting, data will be:
· pseudonymised at the analysis stage. 
· Accessible and analysed only be me (the researcher)
· Anonymised and securely stored electronically in my University’s OneDrive (password protected)
In the interest of open science, a de-identified dataset will be securely archived with Enlighten (the University of Glasgow’s repository for research data), and would be held  for a period of 10 years after which it will be subsequently destroyed.
Please note that confidentiality will be maintained as far as possible unless, during our conversation I become aware of any information, suggesting that someone might be in danger of harm. In which case, I might have to inform relevant support and safeguarding services.

Use of Data
Your contribution and the resulting data will be used for the production of academic publications, such as thesis, journal articles, conferences papers, and other academic presentations online or in print. No identifiable information will appear in any of these publications.
Funding and Ethical Approval
This study is funded by the College of Social Sciences PhD scholarship, University of Glasgow, UK, and has been considered and approved by the College Research Ethics Committee.

To pursue any complaint about the conduct of the research, please contact the College of Social Sciences Lead for Ethical Review, Dr. Susan Batchelor by email at socsci-ethics-lead@glasgow.ac.uk
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